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Abstract

Academic articles 7s framework model and local administration organization. The
purpose is to explain. 7s framework model can be applied to local administrative
organizations and can improve the performance of the organization. Globalization has
brought about rapid economic and social change. Whether public or private organizations
are affected. Cause both opportunities and obstacles to survive and the success of the
organization. Organizations adapting to this flow. In the government sector has reformed
bureaucracy. To be consistent with the changing environment. Which 7s framework model
It can examine the factors that may change the organization in the future. Can arrange the
units and processes needed to be merged or collapsed and determine the best way to use

a presentation strategy to get good results.
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