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Abstract

This written article’s purpose is to studyabout Super Leadership and Government
Organization.Super Leadership is a term defining leaders whoexpress their leadership in ways
or methods that guide, lead and encourageother people to be capable of leading or guiding
themselves. Super Leadership coaches and advices his followers to develop their mindset,
potentiality. Followers shall utilize these guidanceas self-improvement, self-confidence to
the point that that the follower has a leadership occurs in themselves. This reproduction of
activities can drive followers’ capabilities, potentiality, and leadership to the max. Followers
can work on their decisions, actions with the greatest result. The process in building Super
leadership are as follows: 1) Encourage the employee to lead themselves. 2) Demonstrate
the employee to be themselves leader. 3) Arouse the employees to set goals/objectives
themselves 4) Create positive mindsets 5) Facilitate the self-leadership 6) Encourage self-
leadership by building working group 7) Facilitate the culture of self-leadership.Nevertheless,
Super Leadership in the public departments shall lead the organizations to work efficiently.
The staff can do better in serving and responding to the demand of citizens. With the
support from the C-Level in creating work environment that persuade employees to

proceed and work effectively and according to the designated goals.

Keywords : Super Leadership, Government Organization
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